Notice About Background Investigations

The Dallas Cowboys Football Club, Ltd. d/b/a the Dallas Cowboys Cheerleaders conduct a routine background investigation when considering applicants for employment as cheerleaders.  As part of the background investigation, we obtain information about an applicant's criminal record, if any.  We do not obtain credit reports from credit reporting agencies when conducting this routine pre-employment background investigation.  Therefore, you should not be deterred from seeking employment with the Dallas Cowboys Cheerleaders merely because of your past credit history.  

While we are proud of the integrity of our employees, unfortunately sometimes an employee engages in misconduct.  In those rare instances, credit history may be relevant.  As a result, the Dallas Cowboys Cheerleaders may obtain an employee's credit history in the course of investigating allegations of employee misconduct or for similar employment purposes (e.g., the investigation of alleged theft or embezzlement).  Before we may obtain information about either your criminal record for the routine background investigation or your credit history for investigations of employee misconduct from a consumer reporting agency, under a federal law called "The Fair Credit Reporting Act," we are required to provide the attached disclosure and obtain your written authorization.  Your authorization will help the Dallas Cowboys Cheerleaders safeguard its employees and property and protect its integrity and reputation.

FAIR CREDIT REPORTING ACT CONSUMER 

REPORT DISCLOSURE


As part of a background check, the Dallas Cowboys Cheerleaders may use a “consumer report” from a “consumer reporting agency” for the purposes of evaluating you as an applicant for employment and, if you are hired, for other employment purposes.


As an applicant for employment and, if hired, as an employee of the Dallas Cowboys Cheerleaders, you are a “consumer” with rights under the Fair Credit Reporting Act.


A “consumer reporting agency” is a person or business which, for monetary fees, dues or on a cooperative nonprofit basis, regularly assembles or evaluates consumer credit information or other information on consumers (e.g. driving and criminal history) for the purpose of furnishing “consumer reports” to others, such as the Dallas Cowboys Cheerleaders.


A “consumer report” is any written, oral, or other communication of any information by a “consumer reporting agency” bearing on a consumer’s character, general reputation, personal characteristics, credit worthiness, credit standing, credit capacity, or mode of living which is used or collected for the purpose of serving as a factor in establishing the consumer’s eligibility for employment purposes.  A “consumer report” may include, but is not limited to, a criminal background investigation, driving records, or credit reports.


If the Dallas Cowboys Cheerleaders make an employment decision that adversely affects your employment based on any information in a “consumer report,” you will be provided with a copy of the “consumer report” and a copy of a summary of your rights under the Fair Credit Reporting Act before the decision is finalized.  You also may contact the Federal Trade Commission about your rights under the Fair Credit Reporting Act.

*   *   *   *   *

Authorization


I, 





, hereby authorize the Dallas Cowboys Cheerleaders and any of its authorized employees, agents, representatives and affiliates to obtain “consumer reports” about me from a “consumer reporting agency” and to consider the “consumer reports” when making decisions about my application for employment and/or employment with the Dallas Cowboys Cheerleaders.  I understand that I have rights under the Fair Credit Reporting Act, including the rights discussed above.

DATE






SIGNATURE





